Big 3 Agreement Summary


SEIU and UniteHere! have entered into national organizing agreements with Compass and Sodexho.  These understandings provide for the unions to organize tens of thousands of workers in exchange for labor peace.  The agreements are binding on our international unions as well as all local unions, joint boards and intermediate bodies.  The agreement with Aramark expired and we are now engaged in a national campaign against Aramark.

The agreements are confidential and it is critical to the success of SWU that we honor the confidentiality and not publicly disclose the existence of these agreements.

Following is a summary of the provisions.  They fall into a couple key categories


Organizing Procedures



The companies have agreed to card checks with access and neutrality.  The companies have the right to 



designate the sites and there are standardized procedures for organizing, card check mechanics and negotiating the 

first contracts.  Local unions are not free to engage in organizing activities at any Compass or Sodexho


locations unless the sites have been designated.  All Aramark activities should be coordinated 



with the campaign. 


Labor Peace



In return for card check/neutrality, the unions have agreed to forgo comprehensive campaigning and organizing 


accounts outside the agreed upon process.  This includes high level national labor management committees 


charged with resolving any collective bargaining disputes and issues between these companies any affiliates of the 

unions before any strikes, disruption or reaching out to clients or other third parties.   Before any local union/joint 


board can do public activity including leafleting, filing 10-day notices, strikes, rallies or press activity, the 


issue must come before the national labor-management committees.

If you have questions about the agreements, please call


Larry Engelstein, SEIU

212-388-2128


Brent Garren, UniteHere!

212-332-9310

If you have issues you want to raise at the national labor-management committees, please call


Kurt Edelman, UniteHere!

212-352-4710


Sascha Eisner, SEIU

646-313-5507

As the agreements are renegotiated or amended, we will provide updated information.

	Item
	Sodexho
	Compass

	Confidentiality
	Completely confidential

May not disclose existence of agreement publicly
	Completely confidential

May not disclose existence of agreement publicly

	Business Development
	Union to meet with company to discuss how co can get new accounts and add value to co.  Sodexho is “preferred partner” (responsible contractor)
	

	Conflict Resolution
	Both parties agree to a positive, collaborate approach to labor relations.  If problems not resolved at local level

Step 1 – Relationship Ctte

Step 2 – Oversight Ctte

Step 3 – UniteHere designee, SEIU designee & Company designee

Then unions are free to engage in public protest or client education. 

Relationship ctte will meet monthly and Oversight ctte will meet quarterly to review accord compliance and market campaign progress
	Both parties agree to try to resolve issues locally.  If not.  

Step 1 – Oversight Ctte

Step 2 – Principals Ctte

Parties must use ctte process before economic action relating to collective bargaining dispute.  

Principals ctte has 30 days to resolve contract disputes before union can do public actions upon expiration of contract

	Competitive Standards
	Union to attempt to get similar agreements from other “Big 3” companies
	

	Labor Peace
	Neither party shall harm, disparage or cause third parties to be involved in disputes.  

Unions must utilize conflict resolution process before public activity
	No strikes, demonstrations, leafleting, informational campaigns of employer or clients anywhere in the world.  No derogatory, defamatory, disparaging remarks about company or its subsidiaries or officers, clients.  No activities to involve third parties.

Unions must utilize conflict resolution process before public activity.

	Expiration
	Dec 31, 2008 except by mutual agreement to extend
	Dec 31, 2008 except by mutual agreement to extend

	Cooling Off Period
	60 days after expiration before we can campaign against employer
	60 days after expiration before we can campaign against employer

	Item
	Sodexho
	Compass

	Enforceability
	Arbitration
	Arbitration

	Separability
	Yes
	Yes

	Most Favored Nations
	Yes
	Yes


	Organizing Rights
	11,000 workers by 12/31/08

Total offered for card checks

2006                -- 3,500 more

Sept 30, 2007  – 6,200 total

Dec 31, 2007   – 7,480 total

Mar 31, 2008   – 8,360 total

June 30, 2008  – 9,000 total

Sept 30, 2008 – 10,120 total

Dec 31, 2008  – 11,000 total
	20,000 by 12/31/08

Offered for card checks

In 2005 – 4,000

In 2006 – 7,500 more

In 2007/8 – 12,500 more

	Selection of Units
	
	Company decides, union can reject units, but count against the number.  Union won’t organize other sites

	Neutrality
	Yes, with letter by co
	Yes

	No Retaliation
	No retaliation
	No retaliation

	No Strikes
	No strikes
	No strikes, no picketing, no lockouts

	RM Petitions
	Employer won’t file one
	Employer won’t file one

	Card Check
	Yes, within 5 days of request by union and will recognize immediately if a majority shown
	Yes, within 5 days of request by union and will recognize immediately if a majority shown

	Lists
	Yes, within 10 days of union request.  Union to keep list confidential
	Yes, within 10 days of union request.  Union to keep list confidential.  Co will update lists every 30 days with written request of union.  Union may request addresses after first mtg, if at least 30% signed cards.  Employees can request co not give union their address

	Access
	Yes, before or after work with unless customer objects.  If customer objects, co will get off site location for employee meetings
	


	Item
	Sodexho
	Compass

	Bulletin Board Access
	Yes, nothing derogatory to company managers, officers or supervisors
	Yes, nothing derogatory to company managers, officers or supervisors

	Union Meeting
	1 hour on company time within 10 days of union request.  Co will explain it will not discriminate or retaliate against any employee for signing and will give out neutrality letter to employees
	1 hour on company time within 10 days of union request.  Co will explain it will not discriminate or retaliate against any employee for signing and will give out neutrality letter to employees

	Contracts
	Co will sign SEIU master contracts and “trigger” agreements by Oct 1 or entire agreement is void, subject to mutually agreed modifications to the agreements
	

	Successorship
	
	In cleaning/maintenance, co will hire employees, recognize and sign masters for locations in LA, Chicago, NYC metro if get a union account or sub work to a signatory contractor

	Contracts
	
	

	Other Unions
	Employer won’t voluntarily recognize any other union
	Employer won’t voluntarily recognize any other union
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